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Question 1
	I believe that those findings are as popular in the in the United States and they appear to be in the United Kingdom. The first advice I would give anybody seeking career advice is for them to pursue careers they feel are comfortable working on. It is always advisable for these individuals pursuing careers to always play with their strengths. This is the biggest career advice one can always be given to ensure that they have acted according to the demands of their own career. Young generation needs to ensure that time has been prioritized while they have understood the peaks and troughs involved in their careers. Their personal time should also be focused on pursuing careers that have significant importance to them while at the same time improving their own personal growth (Miles, 2019). 
	The second career advice is to determine how ones job and its location affects work life balance. Thinking about job location is a good way of ensuring that one has determined the manner in which they commute. Finding a clear location for one’s job also helps to provide valuable time in bonding, which helps to improve relaxation and productivity. The location of one’s job is an efficient way that helps to reduce stress in a significant way. The quality of life is also improved when one has minimized any work related stress. This is the most efficient way to ensure that individuals in workplaces are grounded and that they commit to their jobs while at the same time having quality work and life balance (Smith, 2018). 
Question 2
	One of the ways that employers can do to ensure that they have accommodated the wishes of the graduates is to provide them with online options to perform their duties. Employers need to adopt to the modern work environment where they can ensure that their employees engage with one another in an efficient way. This helps to encourage employees to ensure that they have performed in an optimum way in which they can contribute positively to the workplace. Encouraging team work in the workplace and creativity in can also encourage employees to be more contributive especially when improving their quality work. Employees can always be efficient especially when given the opportunity to perform better and as per expectations. This is one of the most efficient ways that can encourage them to contribute best in their workplaces (Smith, 2018). 
	Since employees want flexibility, employees should focus on the skills that employees need to perform best in their workplaces. This optimistic attitude and team oriented mindset can always provide an opportunity for the employees to work in a new environment that provides them with efficiency. Employers are also expected to ensure that their employees have taken their jobs in a serious manner. This helps to build up their life skills while at the same time encouraging them to contribute positively. One of the ways employees can achieve their best in the workplace is to encourage employees to follow their passion. Career prospects can be achieved when employers have focused in ensuring that employees are both happy and satisfied in their current workplaces. Measuring outcomes and job performances is one of the ways in which employers can maximize efforts from their employees in a more efficient way (Miles, 2019). 
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